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DECEMBER 2019

On Thursday 15 August, 
Northparkes officially 
celebrated 25 years 
of operation. 
We were joined onsite by our owners 
to celebrate this significant milestone.

CMOC Executive Chairman Steele 
Li said, “When CMOC had the 
opportunity to purchase Northparkes 
back in 2013, they recognised the 
potential in not only the business 
and its future, but the people. We 
are excited to watch Northparkes 
continue to grow and develop, 
as they play a pivotal role in our 
strong and long-term presence in 
Australia and as an internationally 
renowned mining company. The 
quality and excellence of the people 
at Northparkes, ultimately contribute 
to the success and reputation of 
our operation.”

Northparkes Managing 
Director Hubert 
Lehman said, 
“At the heart of 
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Northparkes Community Newsletter

Northparkes is our commitment to 
Zero Harm Operations. While this has 
been described in many different 
ways over the years it has evolved 
into the way we work today. This 
approach includes our commitment 
to the community in which we live 
and work.”

For over two decades, Northparkes 
has helped with the growth of the 
Parkes and Forbes Shires. Through 
salaries, funding programs, supporting 
local suppliers of goods and services 
and through local government 
payments, Northparkes has been able 
to deliver improved outcomes that 
have made a lasting difference to the 
communities of Parkes and Forbes.

“The support and encouragement 
of our community, in particular both 
Parkes and Forbes Shire Councils, has 
been instrumental in our success. We 
are extremely proud of the positive 
and supportive relationships that 

have been built over the years. I 
would like to formally extend 

my thanks to both the 
local communities 

of Parkes and Forbes for their continued 
support over the past 25 years,” 
Hubert added.

“I have always been incredibly 
impressed with the passion and the 
drive of the people who come to 
work here each and every day. To all 
the people who work here today and 
to those that have come and gone, 
each and every one of you have 
played an integral part in what we are 
celebrating. The people are what make 
Northparkes the place it is today!”

Not only did we celebrate 25 years 
of operation this year, we celebrated 
eight of our employees who reached 
25 years of service at Northparkes. 
To celebrate, we gathered together 
for a short ceremony to recognise 
this ‘oresome’ milestone, including 
the unveiling of the employee 
service board. 

Congratulations to Ian Cowle, 
Rob Cunningham, Dave Little, Ian 
Rowe, Tony Melhuish, Brad Mill, Alan 
Macdonald and Geoff Tilley. We 
are very lucky to have had you part 
of the Northparkes family from the 
very beginning!

MD Update

20 Year Air Blast Memorial

Community Investment Program
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From the Managing Director

MD Update
(CMOC), and Joint Venture partners, 
Sumitomo Mining Metal Oceania 
and Sumitomo Corporation Mineral 
Resources – who have been part of 
the Northparkes Joint Venture since 
its inception. 

Northparkes also celebrated eight 
of their employees who reached 
25 years of service at Northparkes. 
Congratulations to Ian Cowle, 
Rob Cunningham, Dave Little, 
Tony Melhuish, Ian Rowe, Brad 
Mill, Alan Macdonald and Geoff 
Tilley. This is an incredible milestone 
that needs to be recognised 
– we are extremely grateful to 
have these people a part of our 
Northparkes team.

In September, we celebrated the 
commissioning of the Rosedale 
Stage 2 tailings storage facility. This 
facility will be used for the next two 
years with a capacity of holding 
13.6 million tonnes of tailings. A 
special mention to those involved in 
delivering this impressive structure.

In 2020, we will remain focused on 
achieving Zero Harm, delivering 
our 2020 plan, progressing with 
key major projects, implementing 
improvements so we can work 
smarter and getting back to basics 
to set us up for a successful 2020.

Next year will be the biggest year in 
the history of Northparkes in terms 
of the money we are spending as 
an operation. 

I would like to take this opportunity 
to thank everyone for their 
continued support in 2019. I wish 
everyone a safe and happy 
holiday season.

2019 has been a big year for 
Northparkes – we received approval 
for two major projects, we celebrated 
25 years of operation, recognised 
eight employees who reached 25 
years of service, commemorated 
20 years since the air blast event at 
Northparkes and welcomed over 165  
new starters.

In January, we announced the 
approval of two major projects 
– a new block cave called E26 
Lift 1 North (E26L1N) and the 
Expansion Project. 

Both projects combined will see over 
$300 million invested in Northparkes 
over the next couple of years. 
Construction of the new block cave 
commenced in January 2019, with full 
production expected in mid-2022. This 
project will produce approximately 
40Mt of ore over a 10 year period.

The project will deliver 11km of 
underground development, an 
underground primary crusher, 
conveying systems and associated 
infrastructure. At the peak of 
construction, the project will employ 
up to 180 people which will be a 
mixture of employees and contractors. 

The Expansion Project includes 
a range of upgrades to our 
underground mining, ore processing 
and infrastructure facilities to enable 
an increase in throughput capacity 
from 6.4Mtpa to 7.6Mtpa. The project 
will be managed by an owner’s team 
of Northparkes employees. A further 
20 positions will be created to execute 
the project. During construction, 
there will be an additional 100 
contractors onsite.

In August, we officially celebrated 25 
years of operation. Onsite celebrations 
were held with Northparkes 
employees, Northparkes’ owner and 
operator, China Molybdenum Co., Ltd Hubert Lehman

Parkes Elvis 
Festival
From shaking our moves at the 
Parkes Elvis Festival to progressing with 
major projects, it’s always happening 
at Northparkes.

We are long-time supporters of the 
Parkes Elvis Festival – a key event 
in the calendar year for the local 
community of Parkes. Each January, 
our employee pipeline, which is 
made up of graduates, apprentices, 
scholarship holders and vacation 
students, are given the opportunity 
to get involved by designing and 
building the Northparkes float, for 
the festival’s Northparkes sponsored 
street parade.

The Northparkes Mines 
Street Parade is a major 
highlight of the Parkes 
Elvis Festival. 
Elvis themed floats, vintage and 
classic cars and motorbikes, led by 
the Northparkes crew, travel down 
the main street of Parkes in front of 
thousands of Elvis fans. Employees 
and their families are invited to dress 
up and jump on board the float and 
join in on the fun.

What better way to showcase the 
creativity and passion of employees 
and the region. The Parkes Elvis 
Festival is one of the many events 
Northparkes are involved with and 
reflects the great community spirit in 
the region, making it a great place to 
live and work.

Things have been full steam ahead 
onsite, with our committee working 
hard preparing for the 2020 festival 
next month. We can’t wait for you to 
see what we have in store!



3

Make Your 
Mark 
We have commenced our 
second phase of the ‘Make 
Your Mark’ campaign with 
a new round of brave 
employees and their families 
who are sharing their stories in 
the coming months.

The people featured are 
honest, raw and real about 
what Northparkes means to 
them which is what we are 
aiming for with our campaign. 
Northparkes is different, 
and through Make Your 
Mark we’re showing that to 
everyone else. Keep an eye 
on our Facebook, Instagram 
and LinkedIn pages to see 
these stories.

Victorian 
Mine Rescue 
Competition
On Sunday 20 October 2019, our Emergency 
Response Team (ERT) was announced as the 
winner of the 2019 Victorian Mine Rescue 
Competition. This well-respected national 
competition has been held for 27 years and 
attracts teams from mines across Australia.

The 2019 competition took place in Yallourn, 
where teams competed in a number of 
challenges demonstrating theoretical and 
practical mine rescue skills across three days. 
The team placed first in breathing apparatus, first 
in theory, first in rope rescue, third in first aid, third 
in the captain’s assessment and third in search 
and rescue. 

Northparkes Managing Director Hubert Lehman 
said, “Congratulations to the competition team 
and the entire group of ERT members who train 
year-round to ensure they are ready to assist 
in case of an emergency. We are enormously 
proud of each and every one of you.” 

This year’s competition team included Linda 
Snyman, the first female captain at Northparkes 
to lead a team to victory, Jamie Pope, Scott 
MacKenzie, Ellie Hawkins, Jade Walker, Travis 
Carte, Wayne Sargent and Matt Flynn.

Another highlight was Travis Carte, Northparkes 
ERT member, being announced as the overall 
winner of the theory component. 

“We have sent members of our ERT to compete 
in the competition for the past 24 years and were 
named the overall winner in 2009, 2014 and 2015. 
Our consistent success at this competition reflects 
the hard work of our ERT members to stay at the 
leading edge of emergency response practices,” 
said Hubert.

Women in 
Resources National 
Awards
Earlier this year, Brooke Plunkett Organisational 
Development Specialist at Northparkes won the 
Exceptional Young Woman in Mining award at the 
annual Women in Mining Industry & Suppliers Awards 
hosted by the NSW Minerals Council.

The winners were announced at a dinner and ceremony 
held at NSW Parliament House. Brooke was recognised 
for a number of programs she has implemented to 
better connect the community with Northparkes, such 
as the Volunteer Leave Program, the 2015 Northparkes 
Open Day and the Make Your Mark campaign, which 
showcased the benefits of working at Northparkes.

There were six finalists from across Australia in Brooke’s 
category. Brooke received a special mention and was 
awarded Highly Commended in her category. We are 
incredibly proud and lucky to have Brooke a part of our 
Northparkes team. 
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Indigenous 
Scholarships 
awarded
On Monday 15 April, the recipients of the Northparkes 
Indigenous Scholarships for 2019 were awarded during 
a presentation held onsite. 

Sophie Cusack from Parkes has been accepted into 
Charles Sturt University in Bathurst to study a Bachelor 
of Nursing and Kristi Logan from Peak Hill has been 
accepted into Charles Sturt University in Dubbo to study 
a Bachelor of Nursing. 

Both Sophie and Kristi will receive $5,000 per year of 
their study as part of their non-technical scholarship. 
The recipients also receive a laptop to assist them with 
their tertiary studies. In addition to financial support the 
students receive work placements onsite at Northparkes 
and throughout Australia.

“I am extremely grateful to have been awarded this 
scholarship. Not only has it given me the opportunity to 
attend university, but it will assist with purchasing text 
books and support during my work placements,” said 
Sophie. After completing her degree, Sophie wants to 
specialise in mental health. 

“This is a wonderful opportunity and I hope that I 
can encourage others to get involved in the future. 
Once I finish my degree, I am really hoping to go into 
community health. It is underutilised and understaffed 
area,” said Kristi.

We are proud to welcome them to our employee 
pipeline and we wish them all the best in their 
studies. These scholarships are a result of a signed 
relationship agreement with our Wiradjuri Executive 
Committee (WEC) which aims to build sustainable 
Indigenous communities. 

The WEC meets quarterly to identify opportunities 
and develop projects which support Wiradjuri people 
in the local community. The WEC is made up of two 
members from the Wiradjuri Council of Elders, two 
from Peak Hill Local Aboriginal Land Council and two 
Northparkes employees. 

Sports Grants 
Program
We are committed to the health and wellbeing of our 
people, as well as the community in which we live and 
work. One of the ways we show our support is through 
the Sports Grants Program in association with Parkes Shire 
Council, which is now in its seventh year. We recognise how 
vital sport is to our local community, supporting the Sports 
Grants Program is one way we can contribute to some of 
the teams and clubs which do such a great job helping to 
keep Parkes Shire healthy and happy.

In total $77,169.08 in grants have 
been distributed throughout 2019. 
The joint funding agreement between Northparkes and 
Parkes Shire Council will distribute $170,000 in sports related 
funding over three years. The next round, which opens in 
March, will see a total of almost $39,000 available for sports 
related projects within the Parkes Shire.

This year’s successful applicants were:

• Parkes & District Junior Cricket Association 

• Parkes & District Kennel Club 

• Parkes & District Netball Association 

• Parkes Dragon Boat Club 

• Parkes Gun Club

• Parkes Hockey Incorporated 

• Parkes Horse and Pony Club

• Parkes Hotel Football Club

• Parkes Railway Bowling Club

• Parkes Senior Cricket

• Parkes Sporting Shooters Association of Australia 

• Parkes Tennis Club

• Parkes Marist Junior Rugby League Football Club

• Peak Hill Pony Club Inc. 

• Police Citizens Youth Club Ltd Parkes 

• Trundle Central School

• Trundle Pony Club 

For more information, please visit www.parkes.nsw.gov.au.
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Apprentice 
of the Year
Earlier this year, we hosted our 
annual Employee Pipeline event 
to award the Lester Plummer 
Apprentice of the Year and welcome 
new employees to the business. 
The employee pipeline includes 
apprentices, trainees, graduates, 
scholarship holders and work 
placement students.

Stacey Kelly, Manager People, Safety 
and Environment said, “The Lester 
Plummer Apprentice of the Year 
award was first introduced in 2016, in 
honour of our friend and colleague, 
Lester Plummer, who passed away in 
2015. Lester worked at Northparkes 

2019 Apprentices

for many years, where he displayed 
a keen interest in the development 
of our apprentices. His caring and 
fun-loving nature, combined with his 
trade knowledge and skills, meant 
that he was a perfect match to 
mentor our apprentices.”

The Lester Plummer Apprentice of 
the Year was awarded to third year 
Mechanical Fitter, Matt King. Matt 
was recognised for being a quiet 
achiever who takes on responsibility, 
leads others and consistently strives to 
improve and develop his skills. Matt 
also received exemplary results at 
TAFE, with four out of five assignments 
marked at over 95%. 

“I feel extremely honoured to 
have received the Lester Plummer 
Apprentice of the Year award. During 
my apprenticeship I have been lucky 
enough to have worked with various 
tradespeople across site, who have 
positively influenced and developed 
my attitude, skills and knowledge,” 
said Matt.

Brandon Keep, Luke Wallace, Oliver 
Dagger and Steven Butler who 
finished their apprenticeships last year 
were also recognised for their efforts 
during the pipeline event. 

Introducing our 2019 Apprentices 
- Hannah Ross Apprentice Light 
Vehicle Mechanic, Blake Parker 
Apprentice Mechanical Fitter/Welder 
and Josh Van Der Stok Apprentice 
Electrical Fitter, who are all residents 
of Parkes.

Earlier this year, Hannah was 
awarded a Mining Electrical and 
Mining Mechanical Engineering 
Society Scholarship - there are 
only two scholarships awarded to 

students each year! The Scholarship 
supports students who are enrolled 
or have successfully completed their 
trade apprenticeship, work within the 
mining industry in New South Wales 
and are wanting to pursue a post 
trade qualification.

We are in the process of recruiting our 
2020 Apprentices – stay tuned on our 
socials for their introduction.

SHIFT Program
In 2019 we kicked off our SHIFT 
Program which focuses on achieving 
operational excellence through our 
people working toward the following 
attitudes and behaviours:

S safe mindest

H helpful v hindering

I increased care

F fix v identify

T team success

 
This program is unlike any other we 
have implemented at Northparkes as 
safety is one element, but it comes 
together with the other areas to 
achieve operational excellence. 
Throughout the year we have held 
different initiatives and events, as 
well as visual reminders in fact sheets, 
signage, leadership, training courses 
and quarterly awards to reinforce 
and recognise the importance of our 
people to our success. 

Some of the initiatives 
we have supported 
included R U OK? Day, 
World Mental Health 
Day, Mates in Mining 
plus more.
The program will continue throughout 
2020 with more initiatives and events 
to encourage our workforce to SHIFT 
towards our overall success!
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Sunday 24 November 2019 marked 20 
years since the tragic air blast event at 
Northparkes, that claimed the lives of 
four men. Ross Bodkin, Michael House, 
Stuart Osman and Colin Lloyd-Jones, were 
killed when millions of tonnes of ore and 
earth suddenly collapsed, leading to the 
catastrophic air blast.

105 

White Ribbon

20 Year Air Blast 
Memorial

Over 180 people, including family 
members, employees past and present, 
local Councillors and community 
members joined together in Cooke 
Park for a memorial service to stop and 
remember the men who lost their lives 
that day.

Manager Operations Rob Cunningham, 
who was an Underground Team Leader 
at the time of the air blast, shared his 
memories from the day, including a poem 
dedicated to the four men. “This event is 
a black day in the history of Northparkes 
that is never forgotten – this day reshaped 
the way we approach safety, mine 
designs and critical control monitoring.”

“I am personally driven every day to 
prevent the past and be better tomorrow. 
Please spare a thought for all the family 
and friends that were impacted by this 
tragedy. Our thoughts and wishes are with 
you. I am sorry that these four good men 
never made it back to their families 20 
years ago,” said Rob.

Northparkes Managing Director Hubert 
Lehman said, “To all the families whose 
lives will never be the same as a result of 
the air blast we think of you every day. 
All four men were exceptional people 
who had so much to offer but never 
returned home from work that day. We 
will continue to remember these men 
every year and share what we learnt 
from that day to help prevent it from ever 
happening again.”

The ceremony concluded with family 
members unveiling a chair dedicated in 
memory of Ross, Michael, Stuart and Colin. 
This chair will be installed on Bushmans Hill 
Reserve next to the existing memorial rock. 
These men will be always remembered - 
never forgotten.

Since 2016, we have supported the White 
Ribbon campaign, becoming the first 
mine in Australia to achieve White Ribbon 
workplace accreditation. We joined 
a group of like-minded organisations 
committed to preventing and responding 
to domestic and family violence.

In August, we were announced as a finalist 
in the ‘Community Excellence’ category at 
the NSW Mining Health, Safety, Environment 
and Community Awards. 

We were recognised for the role we 
play in working towards breaking the 
cycle of family and domestic violence 
in our local communities. A big thank 
you to everyone who has been involved 
in our journey of working towards 
preventing and responding to family and 
domestic violence.

Congratulations to Idemitsu Australia 
Resources who won the Community 
Excellence category.

On Friday 22 November, a group of 
employees headed to Forbes for the 

White Ribbon Day March hosted by the 
Forbes Domestic and Family Violence 
Committee. Following the march, 
formalities were held in Lions Park, where 
Richard Plowes Manager - E26L1N spoke 
about the importance of White Ribbon 
to Northparkes.

Another group of employees headed to 
Parkes on the following Monday to join 
the Parkes Domestic & Family Violence 
Committee for the Parkes White Ribbon 
March. Michelle Wetherell HR & IR Lead for 
Major Projects lead the formalities in Cooke 
Park as the MC.

A special thanks to the Forbes and Parkes 
Domestic and Family Violence Committees. 
You have been valued strategic partners 
since our accreditation and we look 
forward to a long relationship in delivering 
programs to break the cycle of domestic 
and family violence in our community.

Despite the closure of White Ribbon 
Australia, we will remain focused on 
continuing to raise awareness not only 
with our employees, but with the local 
communities in which we live and work 
to break the cycle of domestic and 
family violence.



7

Round 1& 2  2019

80,240$

Northparkes 
Community Investment  
Program

For more information contact Ali Standen (02) 6861 3621 or ali.standen@au.cmoc.com
To download an application form, please visit www.northparkes.com

7 2 0 0 0 0$

TOWNS SUPPORTED

Parkes - $36,910

Forbes - $16,990

Condobolin - $4,000

Bogan Gate - $4,000 

Lake Cargelligo - $3,000

Tullamore - $2,500

Trundle - $2,500

Peak Hill - $2,500

Tichbourne - $2,000 

Bedgerabong - $2,000 

Eugowra - $1,500

Manildra - $1,500 

Narromine - $500

Tottenham - $340
Since the program’s inception in 2011, we have 
invested $720K to support the Central West.

applications 
were received105 

organisations 
were successful49 

2020 
Round 1 
closes 
30 April
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Northparkes 
Project Update

Instagram  
Did you know that we have joined the 

world of Instagram? Head on over to our 

page and give us a follow to stay up to 

date with what we get up to onsite and 

in the community. 

Careers  
Are you interested in working 

at Northparkes. Check out our 

website for our current vacancies 

and to register your interest.

Contact 
Northparkes Mines 
PO Box 995 Parkes NSW 2870 

www.northparkes.com

E26 Lift 1 North is 
managed by a team of 
Northparkes employees, 
so the benefits have 
stayed within the local 
community.
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Commencement 
Construction commenced  
in January 2019.  

Completion  
Completion expected in 
quarter four of 2020.

Completion  
Full production expected in 2022.

The project will enable us 
to increase our throughput 
capacity from 6.4 million 
tonnes per annum to  
7.6 million tonnes per annum.

The project will deliver  
11 kilometres of 
underground development, 
an underground primary 
crusher, conveying 
systems and associated 
infrastructure.

The project includes a 
range of upgrades to 
our underground mining, 
ore processing and 
infrastructure facilities.

This new block 
cave will produce 
approximately  
40 million tonnes of 
ore over a ten year 
period.

20 new positions have been 
created to execute the 
project. During construction, 
there will be an additional 
100 contractors onsite.

At the peak of 
construction the 
project will employ 
180 people.

Expansion Project

E26 Lift 1 North
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       facebook.com/northparkes              instagram.com/northparkesmines 

EXPANSION PROJECT WILL DELIVER

E26 LIFT 1 NORTH PROJECT WILL DELIVER

Commencement 
The project commenced in April 2019, 
with construction commencing in 
quarter three 2019.

Investment will be $220M over a three and a half year period.

Investment will be $72M over two years.


