
Earlier this year Rio Tinto announced 
the sale of its 80 per cent interest 
in Northparkes Mines to China 
Molybdenum Co., Ltd (CMOC).

The sale was subject to Rio’s current 
Joint Venture Partners in the mine, 
Sumitomo Metal Mining Oceania Pty Ltd 
& Sumitomo Corporation Pty Ltd waiving 
their pre-emptive rights and agreeing to 
be joint venture partners with CMOC.

Sumitomo gave their consent in 
September which means Northparkes 

will be a joint venture between CMOC 
and Sumitomo when the sale of the mine 
is complete later this year.

The sale is still subject to regulatory 
approvals and is expected to be finalised 
by the end of the year.

CMOC chairman Wenjun Wu said they 
are looking forward to completing the 
sale and understand the responsibility of 
such an important business to the people 
of Parkes and the surrounding regions.

“This is a strong asset with excellent 
people and we will help the mine reach 
its full potential,” he said.

“We are looking forward to continuing 
the significant work undertaken by Rio 
Tinto to make sure Northparkes remains 

an integral part of the community.”

Northparkes Mines general manager 
Stefanie Loader said the decision by 
Sumitomo to continue its involvement in 
Northparkes now with CMOC as a partner 
provides a clear future for our people, 
stakeholders and local communities. 

“It is an important endorsement of the 
strength of our business; Sumitomo want 
to remain a part of our future, as they 
have been for over 20 years,” she said.

“We’re also looking forward to welcoming 
CMOC as owners into our business, and 
letting them see why we are all proud to 
work here.”

”We are looking forward  
to continuing the 

significant work 
undertaken by Rio Tinto...”
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While all of this has been going on our 
workforce has been working harder than 
ever and the results are showing with 
record production rates and improved 
safety across site.

I am proud to work in a business as 
strong and successful as Northparkes 
with people who make the business 
what it is. I believe no matter who ‘owns’ 
Northparkes the true owners of the 
business will always be the people that 
work here and contribute to its success. 
The change in ownership to CMOC is a 
new chapter for Northparkes.

There have also been some exciting 
times over the last six months including 
ideas that are coming straight from the 
employees to save our business millions 
of dollars. We have implemented a new 
training program that is not only making 
our underground loader operators 

much safer, it is saving the business over  
$2 million. 

We have some of the healthiest miners in 
NSW thanks to our Health and Wellness 
Program underway where people, 
including myself are exercising at work in 
our lunch breaks.

The Lose to Win challenge has helped 
people lose weight and become more 
active through exercise and eating 
healthy. 

We’re also looking for students to apply 
for our Indigenous Scholarships for 2014. 
If you’ve applied and been accepted into 
a university course and you’re Aboriginal 
or Torres Strait Islander than please 
read the story and contact us for more 
information.

Lastly we just had the Northparkes GP 
Cup where over 250 people from the 

WHO IS CHINA MOLYBDENUM

Parkes community came together to raise 
money to bring medical professionals to 
the town.

With a critical shortage of Proceduralists 
in Parkes days like the GP Cup are not 
only a lot of fun, but so important for rural 
communities.

So I would like to thank you for your 
ongoing involvement in the GP Cup and 
congratulate you all on an amazing effort 
on the day (my team actually took out the 
wooden spoon – but we had a lot of fun 
in doing it).

Please enjoy our stories and finding out 
what we’ve been up to.

FROM THE GENERAL MANAGER

China Molybdenum Co., Ltd. (“CMOC”) 
is primarily engaged in the mining and 
processing, smelting, downstream 
processing, trade, research and 
development of molybdenum, tungsten 
and precious metals. We are dual-listed 
on the Hong Kong Exchange (Stock 
Code: 3933) and the Shanghai Exchange 
(Stock Code: 603993).

We possess a complete industry 
chain which integrates upstream and 
downstream processes including 
molybdenum mining, processing, 
roasting, molybdenum chemical products 
and molybdenum metal processing. Our 
flagship asset, Sandaozhuang Mine, is a 
15mtpa open-pit mine with a mine life of 
over 30 years and was an underground 
mining operation for over 20 years prior 
to the development of the open pit mine. 
Furthermore, we currently operate three 
underground gold mines of 3000tpd 
throughput with annual production of 
c.65000 oz.

COMPANY HIGHLIGHTS

• One of the world’s largest 
molybdenum reserves

• World’s second largest defined 
tungsten reserves

• High grade, large scale and fully 
integrated operations

• Leading position in molybdenum 
industry with significant growth 
potential

• 4th largest molybdenum producer 
and largest tungsten concentrate 
producer in the world

• Strong financial performance

• Outstanding safety record with no 
fatalities or major safety accidents 
over the last 5 years
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Stefanie Loader 
General manager



There has been a big focus  
on improvement throughout the 
Operations Team at Northparkes 
with over $20 million in cost savings  
achieved already this year.

Employees have been thinking inside 
and outside the box to come up with 
ideas across the business which are 
saving  costs but also allowing jobs to 
be completed safer than before.

Employees in the Ore Processing 
Department designed a tool that 
allows operators to scrape underneath 
conveyors, which reduces the risk of 
injury to employees, and an employee 
from Underground created an 
application for their mobile phone 
which allows them to collect data and 
enter it all while underground.

Other cost savings ideas include 
recycling used parts instead of throwing 
them away, using things for longer and 
by being smarter about how we operate 
in general.

“It’s important each and every one of us 
thinks of the money we spend as our own 
– we need to reach cost saving targets to 
ensure we can operate sustainably and 
successfully well into the future,” finance 
director Jacques Labuschagne said.

We have also developed a new training 
program for our underground loader 
operators modelled after Best Practice 
throughout several industries including 
the way Qantas train their pilots.

We are using our loader simulator in the 
Block Cave Knowledge Centre as well as 
theory training to refresh our operators, 
ensuring they have the most up-to-date 
information to do their jobs.

Each operator will complete half a 
days’ worth of refresher training every 
six months and every new starter will 
undertake a 20 day training program.

This training alone has reduced damage 
costs to the loaders from $2.5 million 
dollars a year to about $240,000.

Employees at Northparkes are healthier, 
fitter and happier than ever with more 
and more taking part in the health 
programs onsite. Northparkes is getting 
fit through a new program onsite known 
as the Lose to Win Challenge which is 
a weight loss initiative that is getting 
employees more active.

Health and Safety advisor Leisa Jensen 
said this is happening through fitness 
activities and workout sessions in lunch 
breaks as well as nutritional information 
sessions and monthly check-ups. The 
challenge started in June with 58 
employees and contractors jumping on 
board. Each month participants do a 
weigh-in to see how they’re going – both 
with weight loss, fitness levels and other 
health benefits received from being 
active.

“So far the results have been massive, we 
are seeing people losing big numbers 
for example one man has lost close to 
10kgs throughout the challenge from 
more exercise and better eating,” Leisa 
said. “Maybe more importantly we’re also 
seeing healthier people with reduced 
blood pressure and lower cholesterol 
levels.”

Participants are also loving the feeling 
of getting fit. Gabe Albert said the lunch 
time fitness classes are a great chance 
for her to exercise particularly when she 
doesn’t have time when she gets home. 
“We exercise three times a week as a 
big group and we support each other 
to do better and better – it’s a great 
environment,” she said. “It helps you get 
through the day – getting away from your 
desk and work for half an hour does you 
the world of good.”

• Northparkes has produced over  
112 000 tonnes of copper 
concentrate already in 2013. This 
equals 40 tonnes of copper and 46 
ounces of gold

• We have mined and milled over four 
million tonnes of rock to produce 
these amounts

• We are consistently hitting our 
production targets – we are doing 
what we’ve said we will do

• Automation is averaging nearly 
70 per cent consistently of the 
production tonnes from the mine

The program will wrap up in November 
but due to the success of the fitness 
classes, they will be an ongoing addition 
to Northparkes. “The national rate of 
obesity has shown that Parkes is sitting 
at number nine on the obesity scale with 
nearly 24 out of 100 people classified as 
obese, programs like Lose to Win and 
the fitness class are helping us combat 
that in our own way,” Leisa said.

OPERATIONS ACROSS NORTHPARKES

NORTHPARKES HEALTH AND WELLNESS PROGRAM

STOP!! 
As of January 1 2014 

Northparkes will be a tobacco 
free site – that means it can’t 

be carried or chewed. A smoke 
free environment is a part of our 
journey to Zero Harm. For more 

information contact Brad 
Gundlach on 6861 3212.
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FAST  

FACTS:



During 2013 Northparkes has been 
involved in projects throughout the 
community where our employees 
have volunteered their time to help. 
We have had our electricians install 
energy efficient lighting in the Parkes 
PCYC, senior employees travelled to 
Wellington to the Barnardos Centre 
for a working bee and also bake for 
Legacy, our administration staff shared 
our safety message of Zero Harm with 

The Parkes PCYC now has a brighter 
future thanks to the volunteer program 
in place at Northparkes Mines. In one 
of the first projects of the program 
electricians spent over 60 hours at the 
PCYC installing new energy saving lights 
over the basketball court. They also fixed 
or replaced all of the other lights in the 
building. The new lights will use half the 
power but provide 60 per cent more 
lighting for the basketball court, which 
is now up to an inter-town standard of 
lighting for the PCYC.

Northparkes manager Community 
and External Relations Brad Welsh 
said the PCYC will get over 17 years’ 
worth of lighting if they are run for 
about eight hours a day. “The project 
is really important for Northparkes as a 
way to get our employees to share the 
skills and knowledge they have with 
organisations throughout the region,” 
he said.  “Often mining companies are 

seen to take skills from a local area, the 
volunteering program is a way to bring 
skills to the table in our area for important 
community projects. We want to focus on 
projects that add value to organisations 
that may not be able to afford the work 
without assistance. The PCYC project 
enabled us to do that by working with 
JT Mining Electrical who provided the 
lights at cost as well as two labourers and 
Coates Hire who donated two scissor lifts 
for the work.”

The Parkes PCYC manager Amanda 
Sutton said the work has made a 
fundamental difference to the centre 
and what sports and services they can 
provide to the community. “Kids will 
now be able to play a range of sports on 
the basketball court with the improved 
lighting, and we’ll be able to host more 
activities throughout the rest of the 
building now too,” she said.

PARKES PCYC PROjECT

NORTHPARKES PUTS A fOCUS ON PEOPLE POWER 

We encourage anyone in the 
community that may have a 
potential project to contact 
Northparkes Community 
and External Relations 
advisor Brooke Lees 
with opportunities in the 
region. Please call or email 
Brooke on 6861 3621 or  
brooke.lees@riotinto.com.

Peak Hill Central School students, our 
Emergency Response Team have been 
training people in first aid and earlier in 
October our crews were helping to clean 
up Memorial Hill.

It’s all a part of our Volunteering Leave 
Program, which is an exciting prospect 
for both the mine and the community 
where organisations needing volunteers 
for a project and specialised skills are 
hard to come by. 



The Barnardos Centre in Wellington 
also had a face lift after a working bee 
with employees from Northparkes. A 
group of 12 senior employees travelled 
to Wellington to put their time and 
muscles into cleaning up around the 
centre. Together the group painted a 
container, mulched gardens, cleaned up 
rubbish, sanded and varnished furniture, 
gardened, re-wired a trailer and built a 
chook pen for the kids.

Barnardos Program manager Wellington 
Leonie Phillips said this was the first time 
an external organisation has donated 
their time to help the centre and we 
couldn’t be more grateful.

“We couldn’t have got all of the work 
done without Northparkes’ help,” she 
said. “We just weren’t physically able to 
it, so the rubbish and other jobs around 
the centre would have just stayed in 
the condition they were in. But now we 
have open spaces for the kids to play 
and create things as well as a brand new 
chook pen for them which the kids are so 
excited about learning to look after them 
as well as learning more about the food 
chain. It’s a partnership that we hope can 
continue in the future.” 

The same group also spent an afternoon 
in Gracelands’ kitchen baking up a 
storm for Legacy in September. They put 
down the hard hats for the spatulas and 
cooked cakes, biscuits, slices and muffins 
for Legacy to sell at their stall.  These 
examples reinforce the wide range 
of activities our employees are more 
than happy to do in order to help our 
community.  There are certain projects 
we wouldn’t take part in; things that may 
make our employees feel uncomfortable 
like collecting money for example isn’t 
something we would do. If you have 
any questions about the program or 
potential ideas of where we could help 
call Brooke and have a chat.

PARKES PCYC PROjECT

NORTHPARKES MINES SHARE THE LOAD WITH 
BARNARDOS

“We couldn’t have got all 
of the work done without 

Northparkes’ help”
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Members of the Northparkes Emergency Response Team travelled to Tottenham in July to teach the locals Applied First Aid training. A total of 18 
people took the opportunity to learn more about first aid for free and will be provided with national recognised training in 2013.



The Northparkes Indigenous 
Scholarship winners have settled into 
Northparkes well and will continue to 
spend time at the mine during their 
university holidays. There are now four 
scholarship holders including Sophie 
L’Estrange who is in her second year 
of the scholarship studying Dentistry at 
Charles Sturt University in Wagga.

Sophie is joined by Adelaide –Rose 
Wakefield and Jason O’Neil who are 
also non-technical studying Education 
and Law respectively, while Amelia 
Sharah is the first technical scholarship 
winner, studying Electrical Engineering. 
Sophie said the scholarship has allowed 
her to have the chance to actually go to 
university and succeed with the added 
bonus of having constant support from 
Northparkes along the way. “I’ve found 
in my uni learning that I often relate 
back to things I learnt through my work 
experience,” she said. “I never realised 
how much I had learnt about team work 
from work experience and how so much 
of the structure within Northparkes as a 
business relates to my future career and 
everyday life.”

The scholarship holders not only have 
the support of the employees at the 
mine, they also have each other and can 
use those relationships to help and even 
push each other. “Each of us brings a new 
perspective as we are all from different 
work fields and this helps to improve 
the scholarship program for us when we 
need each other and future scholars,” 
Sophie said. “I have made connections 
through my work experience that I can 
now use for help in assignments and 
future references; and I have also made 
friends across the site that I never would 
have interacted with before.”

Applications are open until 31 January 
2014, for more information on the 
scholarships and how to apply visit 
the Northparkes website at www.
northparkes.com or call Haylee Pottage 
on 02 6861 3003. “I would definitely 
recommend that everyone eligible 
applies for the scholarship, it’s a great 
program that opens up so many horizons 
for students, beyond just the money,” 
Sophie said.

INDIGENOUS SCHOLARSHIPS PROVING TO  
BE A WINNER

“... I have also made 
friends across the NPM 
site that I never would 

have interacted with 
before.”

Sophie at the Wagga Wagga Charles Sturt 
University Dental & Oral Health Clinic.

Amelia Sharah, Adelaide-Rose Wakefeild,  
Sophie L’Estrange & Jason O’Neil.



The 2013 GP Cup was another massive 
success with over $20,000 raised to 
bring medical professionals to Parkes. 
Overall 18 teams competed in the events 
of soccer, netball, touch football some 
mystery events and bowls over Saturday 
21, September.

While the day is designed to raise money 
for the community it still gets competitive 
with teams putting their bodies on the 
line to take out the ultimate prize of 
overall winners. This year that prize went 
to the Cellars Super Troop.  Northparkes 
also had strong representation with 
five teams entered into the event, the 
NPM TBS Bit-Zas took out the Touch 
and Netball events, while our NPM 
Commikaze brought home the Wooden 
Spoon.

Northparkes employee Emma Walker 
said this was her third GP Cup and as 
usual she loved it.

“Like every year I’ve been involved, 
the 2013 GP Cup was a fun filled day, 
exercising in the sun, spending time 
with friends all whilst raising money for a 
worthy cause that the entire community 
benefits from,” she said.

Each year the community get behind 
this cause in the aim of bringing more 
medical professionals to Parkes, in light 
of the limited specialised doctors in town. 
Dr Stephen Morris has been practicing in 
Parkes for 27 years and has been a part 
of the GP Cup Committee since it began 
five years ago and said the event has 
raised critically needed funds that have 
successfully brought several doctors to 
Parkes to help relieve the pressure in the 
town.

“The aim of the GP Cup was to attract 
doctors who could do obstetrics and 
anaesthetics, and we have successfully 
been able to do that over the years,” he 
said. “Dr Thet was recruited through GP 
Cup funds and has been in Parkes over 
two years now and is just getting better 
and better and having a massive impact 
on the community. “We also had two 
more doctors who were in town for six 
to 12 months each and in that time really 
helped with the work load, those doctors 
have since moved on but you can’t stop 
that from happening.”

2013 GP CUP
Dr Morris pointed out that there are 
only four doctors in Parkes who can do 
obstetrics and anaesthetics and three of 
them are nearing the age of retirement. 
“To tell the truth we’re hanging on 
waiting for someone new to come along 
but there will come a time in the next few 
years when we have to give it up,”  he 
said. “That is why it is so critical the GP 
Cup Committee continue to spend their 
funds wisely and look for the crucial need 
of a Proceduralist doctor for Parkes.”

RESULTS:
GP Cup Winners: Cellars Super Troop  
Best Dressed: Parkes East Princesses 
Wooden Spooners:  NPM Commikaze 
Closest to the Jack: CWCU K-Oss  
(Brad Parker) 
Mystery Event: Cellars Super Troop 
Touch: NPM TBS Bit-Zas 
Netball: NPM TBS Bit-Zas 
Soccer: CWCU K-Oss
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Alan Ward accepted the cheque for $20,000 
from Committee representative, Andrew Johns 

on behalf of the GP Working Group

Dooley Thomson of The Clarinda Street Surgery 
Rubix Cubes

Simon Lewis of the Langlands Hanlon Bridesmaids in the Tug O War

Balloon Pop Mystery Event was a lot of fun.



CONTACT US
Northparkes Mines 
PO Box 995 
Parkes NSW 2870 
Australia

1300 PARKES (727 537)

New  www.northparkes.com

NORTHPARKES  
COMMUNITY INVESTMENT PROGRAM  
applications close soon!

time is running out to get your 
applications in for the last round of 
sponsorship for 2014.

THE COMMUNITY INVESTMENT 
PROGRAM CLOSES ON 
THURSDAY, 31 OCTOBER and 
includes applications valued from 
$1000 - $15,000.

if you think your organisation 
could be eligible for support 
visit the northparkes website at 
www.northparkes.com, go to the 
community section and download 
the application. then send it to 
npm.externalrelations@riotinto.com

BE IN IT TO WIN IT!  
PARKES/FORBES GRANTS CONFERENCE

Presented by the Parkes and Forbes 
Shire Grants officers this free conference 
is available to any community groups, 
organisations and individuals who are keen 
to learn more about writing successful grant 
applications. 

The event will focus on the following key areas:
•  Project scoping
•  Writing winning project plans
•  Preparing realistic budgets
•  Commonwealth and State grants
•  Sport and Recreation, Arts and  
 Environment grants

The conference will be held on Wednesday,  
6 November from 9am-4.30pm at the Parkes 
Shire Council Chambers. The event is free, 
however registration is essential by 1 November. 
Email Ellie O’Donoghue at ellie.odonoghue@
parkes.nsw.gov.au or phone 6861 2398 to 
register. 


