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Stefanie Loader 
General manager

Northparkes has had a busy six months 
since the last Source community 
newsletter was delivered to your 
home. On 1 December 2013 China 
Molybdenum Co., Ltd (CMOC) became 
the majority owners of Northparkes. 
We celebrated the official change of 
ownership of Northparkes to CMOC 
on Tuesday, 17 December when 
representatives from CMOC, Rio Tinto, 
Sumitomo Groups and Government all 
came to site for a ceremony. Since then 
we have been working together to place 
our mine in the best position for the 
future.

We have continued along our journey 
to Zero Harm with achievements and 
setbacks along the way – which is the 
case with any journey. Importantly our 
people continue create a Zero Harm 
culture and make improvements to keep 
each other safe.

We broke production records in 2013. 
In December Northparkes reached a 
production record of over six million 
tonnes – this means six million tonnes 
of rock was processed through our 
mill. This was a combined effort from 
everyone at Northparkes, especially our 
underground employees – who get the 
ore to surface, and our Ore Processing 
employees who then turn it into copper 
concentrate, and our Asset Management 
team who keep things humming along.

We welcomed our 2014 apprentices 
and Indigenous Scholarship recipients 
into our business. This year we had 
five new apprentices including one 
female and two new scholarship 
holders. Keep reading to learn more 
about our employment programs and 
opportunities.

And as always we have had the 
opportunity to show off our site to 
visitors – one being the NSW Premier,  

the Hon. Barry O’Farrell who visited 
Northparkes in February. Premier 
O’Farrell received an overview of 
Northparkes as well as getting a first-hand 
look at our Block Caving Knowledge 
Centre. His visit was timed perfectly with 
the NSW Minerals Council’s coexistence 
campaign that featured Northparkes’ 
farming operations – especially Geoff 
McCallum our Farm manager, see page 8 
for a copy of the full page advertisement 
that ran in Sydney metropolitan press, 
plus radio and TV for five weeks.

More information on everything I have 
mentioned is inside – so please take 
a few minutes to see how we’ve been 
going – enjoy.

In February, NSW Premier, the Hon. Barry O’Farrell visited Northparkes Mines where he met school leaders from Parkes, Forbes and Peak Hill. Premier O’Farrell shared 
some of his leadership experience with the children. He was also given an overview of the mining operations at the Block Caving Knowledge Centre.



OPERATIONS AT NORTHPARKES

On Tuesday, 31 December at 2pm 
Northparkes reached a production 
record of just over six million tonnes. That 
is the highest production performance 
of mined and milled ore in the history 
of Northparkes. This result also helped 
us achieve above our target of copper 
concentrate of which we produced 168, 
282 tonnes. The total copper metal 
production for 2013 was 55, 368 tonnes 
and gold production of 67, 150 ounces.

To achieve this milestone both the 
Underground and Ore Processing 
departments placed a huge effort on 
providing stable, in control and reliable 
operations, always keeping Zero Harm 
at the forefront of their minds. Longer 
periods between shutdowns meant 
record availability of equipment was also 
achieved during the year, allowing the 
record production results.

The continued work on our underground 
loader automation also contributed to 
Northparkes’ focus of safe production. 
Automated production increased in 
the Underground mine with automated 
tonnes exceeding manual tonnes in 
the later part of the year. In December, 
another record of 80 per cent of the total 
tonnage produced was from automated 
machines for 11 days. This improvement 
has contributed greatly to creating a Zero 
Harm workplace by removing operators 
from the underground environment 
while still achieving production targets.

To secure ongoing resources and the 
future of Northparkes the Exploration 
team also undertook drilling programs 
in the later part of 2013. Aircore drilling 
located to the south of the mine site was 
completed in December. Aircore drilling 
is designed to reach the bedrock surface, 
where a sample is taken for geochemical 
analysis and is only completed in the short 
window between harvest and sowing in 
consultation with our neighbours so we 
have as small an impact as possible.

Our workforce also continued to take 
part in the Northparkes Volunteer Leave 
Program, helping out on several projects 
for community groups and schools 
throughout the region. In August, 20 
employees from our underground crews 
joined the Parkes Shire Council, Rotary 
and the SES to help with the Memorial 
Hill Rejuvenation Project. Feedback from 
Parkes Shire Council was that the project 
was an unqualified success that sped up 
the first stage of the project dramatically.

In January, 12 employees helped 
volunteers at the St Vincent de Paul 
Centre in Parkes clean out clothing bins, 
sort through clothes and linen. Over a 
tonne of clothing was sorted and sent off 
to be re-used in other areas of Australia. 
The opportunity to help out at one of 
the centre’s busiest time of year meant 
Northparkes employees helped get 
through three months’ worth of work.

QUICK LOOK
•  Northparkes reached a production  

record of just over six million tonnes

• Produced 168, 282 tonnes of Copper 
concentrate

•  Total copper metal production for 2013 
was 55, 368 tonnes 

•  Total gold production of 67, 150 ounces

Special guests, CMOC, Sumitomo Groups and Northparkes representatives at the 
CMOC ownership ceremony on Tuesday, 17 December 2013.



20 YEARS’ LONG 
SERVICE

In January we celebrated a massive 
milestone of 20 years’ long service by five 
of our employees. Geoff Tilley, Ian Cowle 
Rob Cunningham, Alan Macdonald 
and David Little all began working at 
Northparkes on January 27, 1994. 

At a celebration barbeque three of 
the men spoke about their time at 
Northparkes and how things have 
changed over the years.  Geoff said 
when he began he spent three months in 
a classroom learning what his role would 
be. “It was the fellas we worked with 
every day that got us through that time 
in the classroom, and then made working 
here every day so enjoyable – we were 
just one big family,” he said.

None of them expected to be out at 
Northparkes longer than 11 years, which 
was the mine life back then. “It just kept 
pushing out and pushing out and now 
we all know the mine will still be here a 
lot longer than us and that’s great for the 
community,” Ian said.

Looking forward – while none of the 
guys would commit to another 20 years – 

Rob Cunningham, Ian Cowle and Geoff Tilley celebrate at a BBQ lunch
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In January we welcomed five new 
apprentices to site – we now have more 
apprentices working at Northparkes than 
ever before. Northparkes is one of a few 
mines in the Central West still growing 
its Apprentice Program. Training and 
Apprentice coordinator Todd Skinner 
said it’s a rigorous process to get into an 
apprenticeship at Northparkes – but the 
hard work is definitely worth it and it all 
pays off. “When we look at applicants for 
apprenticeships we’re looking for future 
leaders in our business,” he said. “It’s an 
amazing opportunity for school leavers 

2014 APPRENTICE INTAKE 

to get their foot into the mining industry 
and the trade they’re interested in. Not 
only that, once you’re in the program 
the opportunities for development are 
incredible – each apprentice does a four 
year rotation of the operation, they have 
professional development plans and we 
encourage them to do further study as 
they’re finishing up on the program.”

This year our successful applicants came 
from as far as Nyngan and Dubbo with 
the other three from Parkes or Forbes.  
Each of them has fitted into their roles 
extremely well.

they were positive about what the future 
holds. “We’ve never been in a better 
position to write our own futures,” Rob 
said. “People often talk about the good 
old days under North Mining, now under 
CMOC we have the chance to make 
things just right for our site and the 
people that work here.”

 Kelsie, Sam and Iszac

“What I enjoy most about being an 
apprentice is the new challenges we face 
each day, these things keep everyday 
interesting – you get through with the 
support of the people at Northparkes- 
especially those in your team,”  
Kelsie said

“I used to work in a fly in, fly out mine in 
Queensland, Northparkes allows people 
to live and work in the same community. 
That in turn allows us to develop 
better friendships with our workmates, 
have more of a social life in the local 
communities and spend more time 
with our families – it’s better all round,”  
Sam said.

“I wanted to stay in the area when I 
finished school and this apprenticeship 
has allowed me to begin a great career 
and stay here. Working with so many 
different people is also good as we get 
to see how different people work, and 
pick up so many skills along the way,” 
Iszac said.



FIT 4 LIFE – GO 4 FUN

The Health and Wellness Program at 
Northparkes is going full speed ahead 
– with a new fitness initiative that has 
seen double the amount of participants 
from last year. Fit 4 Life has 96 people 
involved – employees, contractors and 
family members – who are all taking up 
the challenge to get fitter, healthier and 
happier.

This is a great result for the program 
that began as a ‘Lose to Win’ weight 
loss challenge last year with 56 
participants joining and only 22 finishing 
the challenge. The Health, Safety and 
Emergency Response teams listened 
to feedback and tailored this year’s 
program to what employees wanted.

Fit 4 Life coordinator Leisa Jensen said 
feedback from employees indicated 
that they would like activities such as 
fitness classes and activities to take place 
outside of work times so family members 
could be involved. “From that we have 
developed the program to include 
family events like a pet walk and picnic in 

March, a family bike ride in April and the 
final event of the Northparkes Rotary Fun 
Run in May,” she said.

“To encourage more partners and family 
members we also offered a three month 
gym membership and discounted boot 
camp activities to those people who 
joined the challenge. These out-of-work 
activities are combined with more onsite 
fitness classes to accommodate a larger 
portion of the workforce.”

Fit 4 Life will finish at the end of May with 
the final fitness assessments to take place 
in June – this will give people an idea of 
how far they’ve come over the challenge. 

The Health and Wellness Program 
doesn’t end there though. This year a new 
program tailored to parents and children 
will begin in July. The program known 
as Go4Fun is designed to encourage 
parents and children to spend more time 
together through exercise and healthy 
eating activities. The program will be run 
in conjunction with Western NSW & Far 
West Local Health Districts.

Go4Fun will take place outside of work 
with a two hour workshop once a week 
for 10 weeks. Workshops will cover a 
range of topics including healthy eating 
education as well as label reading and 
a supermarket tour. We will also cover 
recipes, health goals for children and 
parents, behavioural change through 

sleeping habits and routines and time for 
families to interact.

Programs like Go4Fun have been run 
throughout NSW with amazing results. 
Parents have become better role models 
for their children, children and parents 
have reported to become happier, 
healthier and have more energy and 
most important of all – participants have 
reported quality family life improvements.

Go4Fun is free for Northparkes 
employees and their families and is 
set to begin in July. Perfect timing to 
keep yourself and your children active 
through the colder winter months so 
you’re all ready when summer gets here! 
More information on sign up dates and 
locations will be sent to homes soon – 
please keep your eyes out.

...we also offered a three 
month gym membership 

and discounted boot camp 
activities to those people 

who joined the challenge...

Fit classes are held daily at Northparkes.

Employees undertook initial health assessments 
at the start of Fit 4 Life to get an idea of their 

fitness levels.

NORTHPARKES IS 
NOW A SMOKE 
AND TOBACCO 
FREE SITE
As of 1 January, Northparkes 
became a smoke and tobacco 
free workplace in line with our 
goal to be a Zero Harm Operation. 
We would like to thank all of our 
employees, contractors and the 
family members of these groups 
for their participation and efforts 
to come on this journey with us.



In February we announced the two 
recipients of the Northparkes Non-
Technical Indigenous Scholarships. This 
year we have two recipients – Michael 
Thomas from Wellington who will study 
a Bachelor of Environmental Science and 
Ellerey Harris from Murrin Bridge who will 
study a Bachelor of Social Work.

Both men received $5,000 as well as a 
laptop to help them with their studies. 
They will also receive ongoing support 
from Northparkes during the semesters 
before they head out to site to complete 
their vacation work in their breaks.

Northparkes Mines general manager 
Stefanie Loader said that the scholarship 
program demonstrates the strength 
of our commitment to encourage and 
support regional high school students of 
Aboriginal heritage to attend university 
and establish strong foundations for their 
careers.

“We also provide all scholarship 
holders with the opportunity to work 
at Northparkes during their university 

vacations, which will help equip them 
with the skills and experience they need 
to set them up for success,” she said.

Michael and Ellerey join our four other 
scholarship holders – Sophie L’Estrange 
2012 recipient and 2013 recipients 
Adelaide-Rose Wakefield, Amelia Sharah 
and Jason O’Neil who are all currently 
studying in various fields at university.

The Indigenous Scholarships are a result 
of a signed Relationship Agreement with 
the Northparkes Wiradjuri Executive 
Committee which aims to build 
sustainable indigenous communities. 
The scholarships are offered to local 
Indigenous people under the age of 30 
to complete university studies.

For more information visit  
www.northparkes.com - under careers.

2014 INDIGENOUS SCHOLARSHIP RECIPIENTS
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...the scholarship program 
demonstrates the strength 

of our commitment to 
encourage and support 

regional high school 
students...

BEN BEVAN AND 
ALISTAR KOPP WIN 
THE FIRST  
SUMITOMO 
METAL MINING 
OCEANIA (SMMO) 
SCHOLARSHIPS

Northparkes Mines has a new 
scholarship program available 
sponsored by joint venture partners 
Sumitomo Metal Mining Oceania 
(SMMO). The scholarship was created 
by the NSW Minerals Council in 2007 
and since then has helped over 370 
students throughout NSW. The aim 
of the scholarship program is to 
promote and encourage careers in 
the NSW mining industry. Successful 
students will be supported for a total 
of three years with the following 
financial commitment:

• $500: Year 11 students

• $1000: Year 12 students

• $2000: Students who enter and 
successfully complete their first 
year at university in a mining 
related course.

Ben and Alistar were the two 
recipients in 2014 and were chosen 
from Parkes High School and Peak 
Hill Central School. Other schools in 
the scholarship include Forbes High 
School, Red Bend Catholic College, 
Parkes Christian School, Trundle 
Central School and Tullamore 
Central School.

Nominations for the 2014 
scholarships are now closed but if 
you would like more information 
about future opportunities please 
visit the NSW Minerals Council 
website at http://www.nswmining.
com.au/menu/media/news/2014/
january/big-opportunities,-big-
potential,-big-careers-on-o



WOMEN IN MINING

Northparkes has a leading edge when it 
comes to attracting and retaining women 
to our workforce. The results speak for 
themselves with female employees at 
Northparkes standing at 17 per cent, 
above industry average. 

Northparkes Mines general manager 
Stefanie Loader – who in October 2013 
was recognised by the AFR and Westpac 
as a 100 Women of Influence - said 
Northparkes has implemented several 
programs to encourage more women 
into the workforce. 

“At Northparkes we are doing all that we 
can to encourage women to consider 
a career in our industry. Firstly, we are 
trying to attract more women to apply 
for entry level positions. If we can recruit 
women at the outset of their career and 

hopefully retain them we have a better 
chance of building a more diverse 
workforce over time. Our programs need 
to be sustainable in order to achieve real 
success over the mid to long-term.

“Secondly, we are challenging ourselves 
when it comes to role descriptions. We 
are trying to think outside of a five-day 
week and are instead looking at roles 
and figuring out whether they can be 
part-time, and asking the questions 
about experience and skill set. The 
more flexible we can be the better the 
outcome for both our business and the 
pool of candidates we can draw on,” she 
said.  

HR, Training, Community and External 
Relations manager Susan Grant added 
that the Northparkes School to Work 
Program allows us to share information 
with students about the range of careers 
available to them in the mining industry 
while also providing a mentoring service 
to the students. 

“Attracting women to operational 
roles is also a key focus with the 
Human Resources team in constant 

Esther is one of the many women in the 
Northparkes workforce, but she is one 
of a few in the operations roles, which 
makes her and those like her even more 
important to the mining industry.

Esther began her career at Northparkes 
as an apprentice Electrician – that was 10 
years ago. She is now an Instrumentation 
Electrician – the only one onsite. Esther 
became interested in taking her electrical 
knowledge further as she learned more 
in her apprenticeship. “Instrumentation is 
a specialised area of industrial electricity 
that I find very interesting,” she said.

“Working in the mining industry has 
so much scope for opportunity. It is so 
diverse with so many types of equipment 
to work on and areas of expertise. It can 
take you all over the world.”

NORTHPARKES WOMEN: 
ESTHER BRUCE

communication with short-term labour 
providers to encourage women to apply 
for these roles. We are extremely proud 
of the results we’ve achieved to date 
- including the fact that 50 per cent of 
our Indigenous Scholarship recipients 
are female and 32 per cent of our 
professional workforce is made up of 
females,” she said.

The work doesn’t end there. The team 
at Northparkes is actively encouraging 
and supporting women to return from 
maternity leave with flexible working 
arrangements.

Northparkes is committed to 
championing women in mining and is 
well positioned to do this. In this year’s 
NSW Women in Mining Awards we had 
two finalists – Indigenous Scholarship 
holder Sophie L’Estrange was nominated 
in the Aspiring Star category, and Leanne 
Heywood who still works with Rio Tinto 
as vice president of Copper Marketing 
in the Outstanding Woman category. 
According to the judges both ladies 
just missed out on their awards but 
have done themselves and Northparkes 
proud.

“At Northparkes we are 
doing all that we can to 

encourage women to 
consider a career in our 

industry...”

Esther carrying out routine calibration inspections of the radiation density gages in the mill.



NORTHPARKES DONATION TO FORBES 
COMMUNITY GARDEN
The Forbes Riverside Community Garden 
received a boost from Northparkes 
this year with a $10,000 donation to 
help continue with the maintenance 
and upkeep of the garden. The idea 
of the grant was to assist in the growth 
and development of the community 
garden until it becomes financially self-
sustainable. This is the second funding 
grant for the garden after an initial grant 
to help get the garden up and running.

Committee member of the garden Ann 
Hodges said the donation is wonderful 
news for everyone involved and will go 
a long way to making it self-sustainable. 
“It’s fabulous…it will allow us to do a little 
more and keep us solvent,” she said.

Ms Hodges said they will now be able 
to put a shade cloth over existing 
framework to create a greenhouse to 
grow seedlings. She said the garden is 
coming along beautifully with a lot of 

communal garden beds in place, fruit 
trees and vegetables which are currently 
ready to sell.

Northparkes general manager Stefanie 
Loader said the garden fits well with 
Northparkes’ vision of creating a Zero 
Harm workplace and community healthy 
living. “Through the garden community 
members are able to grow their own 
fresh fruit and vegetables,” she said. 
“Children are able to learn more about 
healthy eating and living and the benefits 
will eventually been seen much wider in 
the community.”

CMOC chairman Steele Li, Forbes deputy mayor 
Graeme Miller, Northparkes Mines  general 

manager Stef Loader, mayor Ron Penny, CMOC 
Overseas CEO Kalidas Madhavpeddi, Health, Safety, 
Environment and Farms manager Rob Cunningham, 
Community and External Relations specialist Justine 

Fisher at the garden.

NORTHPARKES 
COMMUNITY 
INVESTMENT 
PROGRAM
Time is running out to get your 
applications in for the first round of 
sponsorship for 2014.

The Community Investment 
Program closes on Wednesday, 
30 April and includes applications 
valued from $1,000 - $15,000.

If you think your organisation 
could be eligible for support 
visit the Northparkes website at 
ww.northparkes.com, go to the 
Community section and download 
the application. Then send it to 
Brooke.lees@northparkes.com 

SILENCE IS GOLDEN
Members of the Northparkes Emergency 
Response team made some friends 
earlier in the year when they donated 
four sound eliminating headphones to 
the children in the Special Education 
Unit at Parkes Public School. As soon as 
the kids put the headphones on – the 
benefits were clear. Many of the kids 
in the unit have autism and are very 
sensitive to sounds. The headphones will 
help them concentrate and focus and 
block out their anxiety.

Parkes Public School principal Leanne 
Breaden said this all helps calm the 

children and the difference in their 
behaviour is incredible. “Kids in the class 
actually put their hands over their ears 
to help stop the noise sometimes as it 
can be quite painful for them, we’ll never 
understand what they’re truly going 
through, but this donation will make the 
world of difference,” she said.

The headphones will be rotated 
throughout 20 children in the Special 
Education Unit as well as another 30 
students who will use them in mainstream 
classes.
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CONTACT US

Northparkes Mines 
PO Box 995 
Parkes NSW 2870 
Australia

1300 PARKES (727 537)

www.northparkes.com



Northparkes Mines in Parkes produces copper and gold. And it’s surrounded by around 3000 hectares 
of prime farmland run by its farmer Geoff McCallum. But instead of having to choose between farming 
and mining, both are thriving together. So while the mine is producing copper and gold below ground,  
Geoff also produces around 3000 tonnes of wheat and 1400 tonnes of barley each year. That makes this 
some of the richest soil in Australia.
To see more examples of how mining and farming are able to work together visit worldclassminers.com.au

Northparkes Mines 
is now producing 
copper, gold 
and wheat.


